
Leveraging the GED credential to 
take the next step

Accelerated 

Pathways & 

Credly
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Agenda

What is Accelerated Pathways?

• Who is it for?

• What does it offer?

• How is it accessed?

• Who delivers services to the students?

How Accelerated Pathways can work with you

Credly - an overview

Bringing it all together to benefit the learner
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Vision

Accelerated Pathways vision is to improve access to 

lifelong learning opportunities for millions of people 

by meeting students and working adults where they 

are. 

Options presented through Accelerated Pathways 
focus on:

• affordability 

• learning model flexibility

• transfer credit efficiency

• stackable credentials

• learner support services

• and debt avoidance



Accelerated Pathways serves 2 markets:

students and corporations

Students

- Personalized academic advising

- Custom degree programs with credit for prior 
work/school accomplishments

- Online programs

- Earned admission to colleges of their choice

- Quick route to completion

- Low cost

Corporations

- Management of tuition assistance plans

- Something for every employee level in an 
organization – entry level to executive

- Affordable, accessible, and efficient
degree, certification, and skills mastery 
pathways that enhance their careers

- Recruitment and retention strategies that make 
a difference to employees and future-proof the 
business
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Learner Profiles

D2C Traditional

• Targeting US college

• 18-22 yo

• Parent or Guardian Paying

• Online or Campus learner

• Open to options such as Associates degrees, certifications

D2C Adult

• Targeting US college for bachelors or masters

• 30-45

• Majority 0-2 years of college

• Self-pay

• Full-time job & family

B2B2C Adult

• Targeting US college
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Serving Over 60 Corporations
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How it works – Pearsonaccelerated.com

1. Students get in touch with Accelerated 
Pathways through their employer 
website link or on their own via 
Pearsonaccelerated.com

2. They complete a 2 minute survey to 
generate a call from an advisor about 
their options

3. Once they have an intake call, they 
receive an ‘Oscar’ report, detailing their 
options (example on next slide)

4. A coach will work with enrolled students 
throughout their journey to ensure they 
get support every step of the way
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Advising: Degree Options Demo

8
Options Demo Link

https://oscar.lumerit.com/students/cj12345/proposals/6715
https://oscar.lumerit.com/students/cj12345/proposals/8181


Meet with our team -
Central Registrar’s Office™

Learners are introduced to a counselor at AP’s 
Central Registrar’s Office™ who speaks with them 
about their long‐term goals and any other 
requirements and unique situations, such as prior 
credits earned, time restrictions, and budget.

Enroll into the Global Digital 
Classroom™
With their degree plan and target institution 
selected, students access their personal learning 
portal, which contains all classes necessary for their 
degree and have the support of an Academic 
Success Coach. (Applicable to undergraduate degree 
programs.)

Graduate
Students complete their remaining credits at their 
target institution and graduate. For students 
pursuing a Bachelor's degree, this will 
typically involve finishing their last 30 credits (or ten 
classes).

College Options & Degree Plan
The counselor will leverage Pearson’s 
proprietary technology to evaluate college 
options for the students based upon the initial 
conversation(s). Options will be presented to 
the student. Once the students make their 
selections, the Central Registrar’s Office™ will 
build a customized forward Course 
Progression Degree Plan™.

Demo

Coaching & Matriculate

Students apply and matriculate to the college 
of their choice. Undergraduate degree students 
will also transfer their college credit 
including credits earned in the Global Digital 
Classroom™.

Student Experience
Learner Journey
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https://oscar.lumerit.com/students/cj12345/proposals/8181
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How Accelerated 

Pathways can work 

with you



GED Testing Service, Adult Ed  & Accelerated 

Pathways

• GED Grads Notification on their 
dashboard to access a free Accelerated 
Pathways consultation

• Email marketing to GED grads about 
Accelerated pathways/low-cost college 
options

• GEDWorks makes referrals to Accelerated 
Pathways and vice versa, when 
appropriate

• Business development team seeks 
corporations’ interest in full spectrum of 
services – GEDWorks and Accelerated 
Pathways

• Unemployed GED and Accelerated 
Pathways candidates are ‘Connected’ with 
employers that may pay for their testing
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• Adult Ed programs can promote the 
free Accelerated Pathways consultation

➢ Send your students to 
PearsonAccelerated.com to 
complete the 2 minute survey

➢ An advisor will follow-up with 
them

• Contact 
Jane.Bledsoe@pearson.com for 
more information

mailto:Jane.Bledsoe@pearson.com
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The Power of 
Credentials in 
Digital Form
Issue digital badges to:

● improve operational efficiency

● gain insights about  credential earners

● connect those earners with opportunities

● protect the Issuer’s brand

● supercharge market awareness of Issuers’ certifications on 

the world’s largest digital credential network
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GED 
badges 
issued by 
Credly
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● Transparent
● Detail Rich
● Verified
● Portable
● Secure
● Controlled by 

the Student
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… with College 
Credit value 
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Vision
We envision a world where every person can achieve their 

full potential based on verified skills.

Mission
We help organizations make better decisions based on 
trusted information about what people know and can do.



Credly Connects Individuals to Lifetime of Learning
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Individual 

Earns a Credential

Credential Issued 

on Credly

Earner Curates

Credly Profile 

Opportunities Presented 

to Earner via Credly Based 

on Skills

□ Certification
□ Assessment
□ Course
□ Learning Experience
□ Other Achievements

Current 
Employer 

Future 
Employer

Learning and 
Assessments

https://www.youracclaim.com/org/comptia/badge/comptia-security-ce-certification


Empower Your Earners
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Give earners the tools to unlock opportunities and 
enhance their professional profiles.

LinkedIn and social 
sharing tools

Labor Market 
Insights

Customizable 
certificates & 
transcripts

Share to mobile wallet 
for on-the-job 
credential verification



The Credly Network 

Issuers

2,000+
Credentials Issued

55M+

75
Issuer NPSCredential Earners

25M+ 75
Earner NPS
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Source: Credly, February 2022
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Experience
Not Measured

Unstructured Learning 

Events/Conferences

Participation

Membership

Volunteering

Projects

Hackathons

Learning
Not Measured

Structured Learning

Self-Led Learning

Soft Skills

Professionalism

Competencies

Product Knowledge 

Validation
Measured

Validated Learning

Learning + Assessment

Portfolio/Evidence

SME Review/Peer 
Review

Certification
Measured

Validated Achievement

Credentials

Industry Certification

Certificate Program

License 



The Credly Network 
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BusinessesAssociations Training & Education

The world’s most recognized brands recognize their people on Credly 



Credly’s Solutions 
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Credly Talent Match 
Talent acquisition teams 

and recruiters find top talent 
for open roles based on 

verified skills. 

Credly
Certification providers create, 
manage and monitor digital 
credentialing programs that 

drive earners to build verified 
skills and competencies. 

Credly Workforce
Employers leverage Credly 

network data to engage 
employees and identify learning 

and career opportunities for 
talent.
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Why digital credentials? 
Why now? 



Why This Matters Now More than Ever
There’s a rapidly growing focus on the need for real-time, trusted data about skills and access to qualified talent at scale
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Equity
Social justice 
and equity is an 
imperative

Skills 
For jobs that power 
the modern 
economy

Trust
Real-time trusted 
info about talent to 
drive human capital 
decision-making at 
scale 



1. Pace of Change: shortened ‘shelf-life’ of knowledge and skills, driving the need 
for continued, verified, learning and skills development

2. Skills-based jobs … and thus skills-based hiring or promotion

3. Structure of work: gig economy, contract or project-based employment, 
contingent workforce models

4. Demographics: Opportunity equity is supported with a skills-based ‘lens’; 
Millennial expectation for recognition of ongoing development

5. Engagement & loyalty: provide connection and value to attract and retain talent

6. Verification: self-reported capabilities not trusted as a valid signal of skills

Six Trends driving the need for verified signals of skills, 
qualifications or experience 
… and thus a tool to showcase professional readiness
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The value proposition for 
Issuers of digital credentials 
(aka badges) 



Benefits of Digital Credentials
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Translate assessments  
into career success

● Highlight market  
relevance

● Connect to Labor  
Market Data, insights  
and Jobs

Add value to  
credentials

● Improve earner/  
learner loyalty

● Validate partners

● Gain insight via  
badge analytics

Increase applicant  
volume

● Increase revenue

● Increase enrollment

● Increase completion

● Increase recertification

Build brand identity

● Reduce credential  
misrepresentation

● Grow free brand  
impressions with  every 
share/view/click



Measurable Results and Impact at Scale
Credly customers see results for their businesses and for their stakeholders 

96% 
Certification 
Volume Increase 

87%
Credential Earners 
Feel More Engaged

200m+  
Brand Impressions 

100%
Ability to Better 
Advocate for Self

35%
Earned a Raise

32%
Got a New Job

Results via case studies from IBM, ForgeRock, Autodesk
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125% 
Increase in 
Enrollment 
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Credly Acclaim Platform 
Features



Earners share 
accomplishments through 
an easy-to-use dashboard
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Official Transcripts
▫ Competency-based transcript

▫ Record of professional, academic and 
other recognition-worthy credentials 
earned on Credly

▫ Easily shared digitally

⎼ Earners can share their official transcript 
directly with registrars via Credly’s Acclaim 
platform - FOR FREE

⎼ Secure, tamper-proofed link to assure 
integrity of the issued credential(s) 

▫ Machine-readable by college 
admissions systems and recruiting and 
talent management systems.



Connect to employment based on your verified skills
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● Search by skill
● See total and type of jobs where this skill is

required or desired
● Sort by country, by state
● Apply, immediately, online



Directory:
Search by Badge and/or Skills within Badges 
and/or Earner Name and/or Location
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Enhanced Analytics 

▫ See trends: visualize data over 
time to help optimize your program  

▫ Full badge lifecycle: track badges 
issued, shared, and viewed

▫ Marketing ROI: report on the traffic 
your badges are driving 

▫ Benchmarks: Compare your 
program across the Credly network

▫ Export data: view, access and 
extract any/all data to combine with 
metrics tracked in other systems 
via API or download a CSV file
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Learn more about Credly 
credly.com
Pat Leonard, VP, Partner & Business Development
pleonard@credly.com |  201-306-3530 

mailto:pleonard@credly.com


Bringing it all 

together
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Take-aways

• Accelerated Pathways is a way for Adult Ed students to 
access higher ed at a much lower cost

• The human touch including access to knowledgeable college 
coaches can help bridge the distance for students coming 
from Adult Ed post-GED

• Credly is a method to help students, programs, and employers 
verify students’ credentials

➢We are adult ed’s partners to increase student and teachers awareness of what is 
already there 

➢What resources do you need?  Professional development? Communications?

➢How do you work with regional employers to identify opportunities?

• Synergies between Accelerated Pathways, GED, Adult Ed and 
Credly can help our learners be the most prepared workforce 
of the future

Fun Facts about Accelerated Pathways

• More than 25K students have used AP to save an average 
$20K on their undergraduate degrees

• Students have access to more than 10,000 degree programs 
at more than 2,000 institutions for low-cost/no-cost college 
options

• Thousands of students at more than 70 corporations 
nationwide have used their tuition assistance programs with 
help from AP

Fun Facts about Credly

• Credly has issued 55 million badges, and 3.8 million 

digital credentials for GED students

• LinkedIn recently released its list of the most in-

demand hard and soft-skills of 2020, and Credly’s

customers issue credentials for every single one.
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https://learning.linkedin.com/blog/top-skills/the-skills-companies-need-most-in-2020and-how-to-learn-them


Questions?
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Contacts:

Accelerated Pathways:

Jane.Bledsoe@pearson.com

Credly:

PLeonard@credly.com

mailto:Jane.Bledsoe@pearson.com
mailto:Pat.Leonard@credly.com
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